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In this presentation, my hope is for you to learn
about racism, sexism, ableism, and audism
through my lived experiences.

Intersectionality: How it is an issue for a person
who share similar experiences.

You will learn how to apply the ALEW to
dismantle, acknowledge, and call-out
racism, sexism, ableism, and audism.

Lastly, you will learn the importance of village
collaboration when interacting with multiple
identities.
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Education:
* Cincinnati Public Schools Graduate (Western Hills High School)

* Central State University, BS, Computer Science and Mathematics
* Cincinnati State Technical and Community College, Deaf Studies

* University of Cincinnati, MSW

NORTH ERN - e * Northern Kentucky University, Doctor of Education, Educational
KE N TUC KY STy E Leadership

UINIVERSITY



U.S. Department of Health and Human Services
Food and Drug Administration

Advocacy and Professional:

Service and Support
Administrator (SSA)

Employment Specialist
Life Skills Coach

Intern — Foster Care Youth
Community

10 Years IT Experience
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Before | start, let
me introduce my
small friends!

Bilateral Microtia and Atresia, Grade 3

¥



Ableist Society 101
Special Needs Label

Segregated Classroom and Transportation

10 miles to my school vs .2 miles to my
neighborhood school

Assumptions, self-awareness, and goal
focused.

Switched to 100% mainstream in the 1st
Grade

Speech Therapy
Bullying and Teasing
Invisible Disability
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BLACK WOMEN DEALING WITH TRAUMA AND *SOCIETY*
SUFFERING. "













nly focus on
t a time.

We must take the time to
understand all different types of

identities to understand the full
person.




Dismantle, acknowledge, and c H St N G E
call-out the -isms |

Stop being silent

Educate yourself

Be an ally (but be careful)

It is ok to reprogram your brain (biases and

assumptions).

Ask before assuming anything




Microaggressions are the everyday verbal,
nonverbal, and environmental slights,
snubs, or insults, whether intentional or
unintentional, that communicate hostile,
derogatory, or negative messages to target
persons based solely upon their
marginalized group membership. (Garibay,
2014).

Social-violence
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Future Dr, G’'s ALEW

Steps
* Acknowledge
* Listen
e Educate

 Walk Away (if necessary)

Release and clear your bubble from all the ignorance, prejudices, biases, and hate. Protect your peace, joy,
and identities. Remember that hurt people, hurt people, which is why there are different forms of —isms.



Recommendations

Understand that trauma, stress, and
isolation can lead to crisis.

Always Listen to Respond and not Listen
to React (Active Listening).

Make sure to acknowledge and respect
everyone’s identities and ask them
what they prefer instead of making
assumptions.

Do research on all diverse populations.




: It takes a village to change the world, and now is the time to speak up for
Vil |age yourself and others like a BOSS. We all have different identities, but we share

similar struggles with oppression, marginalization, and wanting to be

CO”a boratlon accepted, seen, and heard.
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